Old Conna Golf Club — Draft Equality Policy

Purpose and Scope of Policy

Old Conna Golf Club works on the principle of equal opportunities for all its members, committees,
volunteers and employees in relation to all aspects of club activities. Discrimination of any kind is
prohibited.

Policy Legislation

The Equal Status Acts 2000 — 2018 and the Employment Equality Acts 1998 — 2015 prohibit
discrimination in Ireland on 9 grounds — gender, marital/civil status, age, disability, sexual orientation,
race, religion and membership of the Traveller community.

Implementation

The Acts do allow for positive actions to promote equality. The Acts do allow for reasonable
accommodation or special treatment for those persons with disabilities such as lifts in the club house
and access to buggies for members and visitors with limited mobility - when weather and course
conditions allow.

Care is taken by the Club to ensure that applicants for employment are treated fairly. Persons making
recruitment decisions are provided with training and guidance to ensure their decisions comply with
legal requirements. All employees, including any with disabilities, will be provided with full and equal
access, within reasonable accommodation, to training, promotion and career development so as to
enable them to carry out their duties efficiently and effectively.

The Employment Acts make it illegal to discriminate in relation to pay, access to overtime or shift
work. Promotion will be decided on objective criteria relevant to the requirements of the job.
Employees will be encouraged to prepare and plan for career development.

Council and senior management in the Club, as specified in its Constitution, are aware of the
important role they play in ensuring that members, staff and visitors treat each other with dignity
and respect.

Disciplinary and Grievance Policies

Appendix 1 of the Club’s Constitution sets out its Code of Conduct. In addition, the Club’s Employee
Handbook sets out in detail its Disciplinary and Grievance Policies and procedures. Any reported
issues are expected to be addressed as promptly as possible. There are a number of stages outlined
within the procedures so that a resolution can be sought and achieved to the satisfaction of all
parties.



